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[bookmark: O_653497]Application
This unit describes the skills and knowledge required to deliver a range of promotion and prevention strategies to the community. 
This unit applies to workers in both health and community sectors. Workers at this level will be part of a professional team and under the guidance of a supervisor.
The skills in this unit must be applied in accordance with Commonwealth and State/Territory legislation, Australian/New Zealand standards and industry codes of practice.
[bookmark: O_653501]Elements and Performance Criteria
	ELEMENT
	PERFORMANCE CRITERIA

	Elements define the essential outcomes
	Performance criteria describe the performance needed to demonstrate achievement of the element.

	1. Review health promotion plan
	1.1 Clarify all aspects of the health promotion plan are relevant to the target audience and objectives 
1.2 Locate relevant available promotion and prevention resources
1.3 Verify method of promotion delivery 
1.4 Review budget for developing, adapting and implementing promotion and prevention strategies


	2. Prepare for promotion and prevention activities
	2.1 Engage with relevant stakeholders to gain input and support for goals and intended outcomes of the plan
2.2 Where necessary adapt existing promotion and prevention resources
2.3 Develop new promotion and prevention resources, according to the plan
2.4 Seek stakeholder feedback on the content, design and suitability of the newly developed or adapted resources


	3. Conduct promotion and prevention activities


	3.1 Conduct prevention activities according to the promotion and prevention plan
3.2 Gather feedback on the immediate impact of the activity
3.3 Monitor the implementation of the plan and revise activities based on feedback


	4. Evaluate health promotion activities
	4.1 Undertake evaluation activities as set out in the plan
4.2 Collect feedback and data on a person’s behaviour change for evaluation
4.3 Analyse data in preparation for reporting purposes


	5. Report and document information 
	5.1 Document information about activities according to the organisation’s protocols
5.2 Adhere to privacy and confidentiality requirements when reporting feedback
5.3 Use appropriate terminology to document responses, outcomes and identified problems related to prevention strategies




[bookmark: O_653502]Foundation Skills
	The Foundation Skills describe those required skills (such as language, literacy, numeracy and employment skills) that are essential to performance.

	Foundation skills essential to performance are explicit in the performance criteria of this unit of competency. 




[bookmark: O_653504]Unit Mapping Information
No equivalent unit
[bookmark: O_653511]Links
Companion Volume implementation guides are found in VETNet - 
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[bookmark: O_653507]Performance Evidence
The candidate must show evidence of the ability to complete tasks outlined in elements and performance criteria of this unit, manage tasks and manage contingencies in the context of the job role. There must be demonstrated evidence that the candidate has:
developed and implemented health promotion and prevention strategies to at least 2 community groups with different needs

[bookmark: O_653508]Knowledge Evidence
The candidate must be able to demonstrate essential knowledge required to effectively do the task outlined in elements and performance criteria of this unit, manage the task and manage contingencies in the context of the work role. This includes knowledge of:
mental health and its perception in the community
World Health Organisation, national and relevant state health promotion frameworks
effects and community perceptions of the use of alcohol and other drugs (AOD)
the importance of promotion and prevention in the health and recovery continuum
methods and models for social inclusion
a range of promotional strategies and their suitability for different purposes
methods for obtaining feedback on promotional activities
evidence-based practice 
a range of relevant promotional resources

[bookmark: O_653509]Assessment Conditions
Skills must have been demonstrated in the workplace or in a simulated environment that reflects workplace conditions. Where simulation is used, it must reflect real working conditions by modelling industry operating conditions and contingencies, as well as using suitable facilities, equipment and resources. Simulation must also represent diverse community settings and groups to reflect a range of health promotion contexts.
[bookmark: O_653512]Links
Companion Volume implementation guides are found in VETNet - https://vetnet.gov.au/Pages/TrainingDocs.aspx?q=5e0c25cc-3d9d-4b43-80d3-bd22cc4f1e53
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