
	Unit code
	SISODOR00M

	Unit title
	Deliver outdoor recreation sessions

	Application
	This unit outlines the skills, knowledge and performance outcomes required to facilitate learning within pre-designed Outdoor recreation learning programs. 
The unit includes the ability to adapt program content and guide a group process that supports participants to achieve shared understanding or outcomes.
It applies to assistants, leaders, who use these skills when facilitating participants during Outdoor recreation learning activities.
This unit applies to any type of organisation that delivers outdoor recreation.
No occupational licensing, certification or specific legislative requirements apply to this unit at the time of publication.

	Pre-requisite unit
	Nil

	Competency field
	Outdoor recreation learning

	Unit sector
	Outdoor Recreation

	Elements
	Performance criteria

	1. Prepare for program delivery
	1.1 Identify and record participants’ characteristics, learning needs, and any barriers based on the program plan
1.2 Provide participants with organisational consent information, respond to participant questions and obtain informed consent
1.3 Determine activity objectives using activity plan to meet identified participant needs
1.4 Check participants have personal protective equipment, clothing and footwear appropriate for the activity and anticipated weather conditions

	2. Prepare participants
	2.1 Advise participants of roles and responsibilities of activity leaders, and communication protocols to use during activity
2.2 Work with the group to agree on guidelines for behaviour and participation
2.3 Inform participants of known and anticipated risks, safety procedures, safe behaviour, safe areas and physical boundaries of activity
2.4 Communicate the importance of participants asking questions and seeking advice before and during the activity

	3. Deliver Outdoor recreation learning activities 
	3.1 Explain planned objectives and communicate instructions and information about activity to participants
3.2 Follow directions of supervising leader and seek advice when assisting with activities
3.3 Apply Inclusion and group engagement strategies 
3.4 Follow activity leaders’ directions to adjust facilitation as needed to support learning outcomes

	4. Manage participant safety and well-being during activities
	4.1. Discuss with leader weather conditions and hazards, including signs of participant difficulty
4.2 Respond immediately to adverse participant reactions and hazardous situations
4.3 Adjust activities according to participant risk
4.4 Respond to emergency situations according to organisational safety, emergency response and first aid procedures

	5. Debrief with participants
	5.1 Participate in activity debrief with participants and encourage discussion about their activity technique and satisfaction with session
5.2 Provide formative feedback on individual and group outcomes
5.3 Use a facilitation activity to develop personal and group action plans
5.4 Notify relevant personnel of activity completion

	6. Post activity responsibilities
	6.1 Retrieve equipment, inspect for wear or breakage, tag faults and store in designated area
6.2 Document any equipment faults and incidents including injuries and near misses
6.3 Review own performance and discuss strengths and weaknesses and areas for improvement with leader or supervisor
6.4 Participate in a team debrief and identify team-based improvements for future activities

	Foundation skills
Reading skills to:
· interpret detailed program plans, participant information, safety procedures and feedback forms
Writing skills to:
· document risk assessments, debrief summaries and participant progress notes
Oral communication skills to:
· give instructions, lead discussions and facilitate reflective conversations using open-ended questioning
Numeracy skills to:
· monitor timelines, participant numbers, risk levels and program outcomes
Learning skills to: 
· evaluate own performance, seek feedback and identify areas for improvement
Problem-solving skills to:
· adjust facilitation strategies and respond to participant needs and safety concerns
Teamwork skills to: 
· collaborate with leaders and participants in delivering and reviewing activities

	Range of conditions

	Assessment Requirements

	Performance evidence
	Evidence of the ability to complete tasks outlined in the elements and performance criteria of this unit must be demonstrated on two occasions. The candidate must:
· Prepare and deliver three outdoor recreation learning sessions according to pre-determined activity plans, and:
· Tailor delivery to participant needs, goals, and group guidelines
· Apply facilitation techniques to encourage engagement, cooperation and learning
· Provide clear instructions and formative feedback
· Monitor and respond to group dynamics and individual progression
· Monitor safety and participant well-being, and respond to risks and incidents during delivery
· Conduct debriefs using questioning, feedback, and goal planning
· Collect and respond to feedback from participants and leaders
· Conduct self-assessment to identify future improvement areas

	Knowledge evidence
	The candidate must demonstrate knowledge of:
· Principles and models of Outdoor learning activities and experiential education
· Facilitation techniques including:
· Open-ended questioning
· Guided reflection
· Feedback methods (formative, peer, self)
· Inclusion and engagement strategies
· Group dynamics, behaviour management, and participation strategies
· Goal setting processes for individuals and groups
· Risk assessment and safety monitoring procedures for outdoor learning environments
· Organisational policies related to risk, boundaries, participant behaviour, and incident response
· Strategies for promoting group discussion and collaboration 
· Methods for evaluating participant learning and facilitator performance
· Strategies for transferring learning to future life or work contexts

	Assessment conditions
	Assessment of performance evidence may be in a workplace setting or an environment that accurately represents a real workplace.
Skills must be demonstrated in an outdoor learning environment that reflects workplace conditions, including access to:
· A group of participants (3 or more) engaged in Outdoor recreation learning activities 
· Delivery of a minimum of 3 Outdoor recreation learning activities of a minimum 30 – 60 minutes in duration
· Organisational policies and procedures for safety, behaviour and program delivery
· Program plans, learning outcomes, and session outlines
· Risk management documentation
· Resources and equipment appropriate to the outdoor setting
· First aid and activity equipment
Assessors must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards

	Unit mapping information
	This is a new unit. Supersedes but is not equivalent to earlier facilitation-focused units such as SISOABL002

	Links
	Companion Volume Implementation Guides - https://vetnet.gov.au/Pages/TrainingDocs.aspx?q=1ca50016-24d2-4161-a044-d3faa200268b 



	
	
	



