
	Unit code
	SISXIND008

	Unit title
	Manage legal compliance in sport and recreation

	Application
	This unit describes the performance outcomes, skills and knowledge required to manage organisational compliance with legal and contractual obligations in sport and recreation environments.
This unit applies to individuals working in sport and recreation organisations. This includes individuals working as program, recreation and sport coordinators, sport coaches and managers.
No licensing, legislative or certificate requirements apply to this unit at the time of publication.

	Pre-requisite unit 
	Nil
11/Sep/2019

	Competency field 
	Working in Industry

	Unit sector 
	Cross-Sector

	Elements
	Performance criteria

	1. Identify organisational compliance obligations.

	1.1 Research, interpret and analyse legislation and legal information to and identify organisational legal compliance obligations	Comment by Author: PC describes the action/behaviour not the purpose
1.2 Source, interpret and analyse organisational contracts to and identify contractual obligations for individuals and the organisation	Comment by Author: PC describes the action/behaviour not the purpose
1.3 Document and circulate organisational legal and contractual compliance information in accordance with organisational policies and procedures

	2. Assess organisational compliance.

	2.1. Interpret and analyse organisational policies and procedures to and assess compliance with organisational legal and contractual obligations	Comment by Author: PC describes the action/behaviour not the purpose
2.2. Review organisational practices to assess compliance with organisational legal and contractual obligations
2.3. Document organisational legal and contractual non compliancenon-compliance and risk in accordance with organisational policies and procedures
2.4. Assess the need for and access specialist advice on organisational legal and contractual non compliance and risk
2.5. Develop and document recommended actions to address organisational legal and contractual non compliance and risk in accordance with organisational policies and procedures	Comment by Author: SME question is this detail necessary?
2.6. Seek feedback on recommended actions and review and adjust   recommended actions in response to feedback received	Comment by Author: Level of detail not needed


	3. Promote organisational compliance.
	3.1. Develop and document new and modify existing organisational policies and procedures to meet organisational legal and contractual obligations
3.2. Disseminate new and modified organisational policies and procedures to impacted staff within the organisation
3.3. Support impacted staff to implement new and modified organisational policies, procedures and practices	Comment by Author: SME question: What does this support need to look like what is the behaviour required?
3.4. Monitor organisational legal and contractual compliance to assess implementation of new and modified organisational policies, procedures and practices

	Foundation skills
Oral communication skills to:
· ask open and closed questions and actively listen to sport and recreation staff on legal and contractual compliance.
Technology skills to:
· access legal and contractual information from electronic sources. 
· extract, interpret, and record sometimes complex numerical data, symbols and abbreviations involving pressure, degrees, volume, percentages and ratios in manufacturer instructions, inspection schedules and record keeping documents
· interpret, use and record temporal data, including minutes, hours, days and weeks.

	Range of conditions

	Assessment requirements

	Performance evidence
	Evidence of the ability to complete tasks outlined in elements and performance criteria of this unit in the context of the job role, and:
· Identifying, assessing, managing and promoting organisational compliance against a legal obligation	Comment by Author: More detail needed in performance evidence to fulful PC requriements
· Identifying, assessing, managing and promoting organisational compliance against a contract

	Knowledge evidence
	Demonstrated knowledge required to complete the tasks outlined in elements and performance criteria of this unit:
· organisational policies and procedures applicable to managing legal and contractual compliance
· the relationship between organisational policies and procedures and legal and contractual compliance
· techniques for reviewing organisational policies, procedures and practices
· strategies for implementing organisational policies and procedures
· sources of legal and contractual information
· types of legal and contractual obligations
· types of legal and contractual non compliances and risks
· types of contracts
strategies for addressing legal and contractual non compliances and risks:
· modifying organisational policies and procedures
· developing new policies and procedures
· modifying implementation strategies
· developing new implementation strategies
· promoting implementation strategies.

	Assessment conditions
	Assessment of performance evidence may be in a workplace setting or an environment that accurately represents a real workplace.
Skills must be demonstrated in:
a sport or recreation environment. This can be a workplace or simulated environment.
Assessment must ensure use of:
· a full range of organisational policies,  and procedures and compliance reporting requirements
· an expert source of legal advice
· electronic device with access to the internet (or simulated intranet) for research	Comment by Author: SME question could this be added to ensure delivery access for remote environments or in corrections
· organisational contracts
· staff with legal and contractual obligations.
Assessors must satisfy the Standards for Registered Training Organisations requirements for assessors.

	Unit mapping information
	Supersedes SISXIND404A

	Links 
	Link to Companion Volume Implementation Guide
https://vetnet.gov.au/Pages/TrainingDocs.aspx?q=1ca50016-24d2-4161-a044-d3faa200268b 



